	Comparison of EEO/Affirmative Action/Diversity


	EEO
	Affirmative Action
	Diversity

	Required by law 
	Government Initiated to comply with law
	Voluntary (driven by organizational commitment)

	Compliance
	Policy
	Philosophy

	Equal access
	Correct past discrimination
	Realize full human potential

	Problem focused
	Barrier focused
	Opportunity focused

	Reactive
	Reactive
	Proactive

	Enforcement
	Responsive
	Results/bottom line

	Needed to facilitate access
	Needed to assure fairness
	Needed to facilitate development of talent

	Permanent
	Temporary 
	On-going/ingrained


EEO
The principle that congress made law in 1964 by passing the Civil Rights Act.  By its terms, the Civil Rights Act of 1964 requires that employers make all employment decisions without regard to any individual’s race, color, religion, sex, or national origin and provides that race, color, and national origin will not be taken into consideration and the granting of the benefits of any federal financial assistance program.
Affirmative Action
Involves special efforts or programs to recruit, hire, develop and advance members of groups “protected” by anti-discrimination laws.  Affirmative Action derives from federal law which was passed as a way of redressing discriminatory past practices, with a goal of eliminating under-representation of women and minority groups in the workplace

Diversity
Diversity is the existence of individuals with different values, behaviors, approaches and life experiences that are shaped by such attributes as race, ethnicity, gender, sexual preference, age, physical capabilities, national origin, religion, professional discipline, and cultural heritage.

